EEO Utilization Report

Organization Information
Name: Utah Office Of The Attorney General
City: Salt Lake City
State: UT
Zip: 84114
Type: State Attorney General or Prosecutor's Office

Mon 11-26-2018 15:57:24 EST



Step 4b: Narrative of Interpretation
The Utah Attorney General's Office in consultation with Human Resources has reviewed the Utilization Analysis and noted

the following:
1. White females were under-represented in the Professional job category by -12%.
2. White males were under-represented in the Administrative Support job category by -20%.

The Utah Attorney General's Office is committed to giving job opportunities to all qualified applicants equally. Steps have
been taken to expand our recruitment efforts by reaching out to women and minority associations when there are job

openings.

Step 5: Objectives and Steps
1. 1. To encourage white females to apply for vacancies in the Professional job categories.

a. The Utah attorney General's Office staff have attended and will continue to attend job fairs at the University of
Utah and Brigham Young University law colleges to encourage law students and recent graduates to look for job
opportunities with the Utah Attorney General's Office.

b. The Utah Attorney General's Office has expanded its recruitment efforts in the last year. All professional job
openings are posted on the State of Utah job site, as well as advertised in the local online news sites and nationally
on job sites such as Monster.com and Indeed.

¢. The Utah Attorney General's Office will review the composition of the applicant pool for all vacancies in the
Professional job category in the last fiscal year to determine whether white females were under-represented.

d. The Utah Attorney General's Office will continue to reach out to female professional organizations such as the
Women Lawyers of Utah when there are job openings for attorney positions.

2. To encourage white males to apply for vacancies in the Administrative Support job category.
a. The Utah Attorney General's Office will continue to send out office wide emails announcing job openings to
encourage referrals from current employees.

b. The Utah Attorney General's Office will review the compaosition of the applicant pool for all vacancies in the
Administrative Support job category in the last fiscal year to determine whether white males were under-represented.

¢. The Utah Attorney General's Office will review all employment data related to the Administrative Support job
category to identify any issues that may pose barriers for white males.

Step 6: Internal Dissemination

1. Provide training and a copy of the report of the EEOP Ultilization Report to Division Directors and Executive team.

2. Send an email to all employees to let them know that a hard copy of the EEOP Utilization Report is available on request
through the Human Resource Office and that a copy of the report is posted on the Utah Attorney General's Office intranet

webpage that is available to all employees.

3. Post a copy of the EEOP Utilization Report on the Utah Attorney General's Office intranet webpage.

4. Keep a hard copy of the EEOP Utilization Report on file in the Human Resources Office to be available for review upon

request.

Step 7: External Dissemination
1. Post a copy of the EEOP Utilization Report on the Utah Attorney General's Office public website.
2. Post a notification on the Utah Attorney General's Office website that the general public may request a hard copy

through Constituent Services.
3. Notify all contractors and vendors in writing that do business with the Utah Attorney General's Office that a hard copy of

the Utilization Report is available on request.

USDOQJ, Office of Justice Programs, EEO Utilization Report page 3 of 8



g 10 g abed Lodey uonezynN 033 ‘sweibold 01N JO SOWO 'TOasn

%0/SST | %0/069 | % LISTH'L | %LISOPZ| %0/SSS | %L/S00°L | 9/0S9'0L |0S/0LL' V8| %0/S9Z | %0/SP8 | %0/SLS |%L/SBE'L | %0/S6L | %L/0C6 |%P/0LE'S|PE/SEL LS % S10
%0/0 %0/0 %0/0 %EIS %L %biL %S/8 | %EL¥EL | %0/0 %0/0 %0/0 %L %0/0 %l %c/E %vLive Yo/l# SOIOPUOAN
Hoddng aAljesjsiuiwupy|
%0 %0 %l- %0 %0 %0 %Ll %EE- %0 Yal- %L~ %0 %1~ %0 %8~ %12 %/4# Uonezijnn
%0/0 %0/0 %101 %0/0 %0/0 %0/0 %€/0S | %E€S/008 | %0/0 %1/0¢ % LI0} %0/0 % LISL %0/0 %8/GL1 | %EE/00G %/H# 99104 Joqen Uel|IAD
%0/0 %0/0 %0/0 %0/0 %0/0 %0/0 %02/ %0¢/L %0/0 %0/0 %0/0 %0/0 %0/0 %0/0 %0/0 %08/€ Yol SIIOPHOAN
uioms|
~UON :SOIAIDG dA1193)0.d
%0 %0~ %0- %0 %0~ %0 %\~ %8~ %0~ %\~ % %cC- %ol %€ Yol- %Cl %l# UohEzZInn
% %
%0/0 %0/G1 %0/01 %010 %0/01 %0/0 %L/SS | 61/S29'L | %O0/0L %LISY | %EISTT | %2/SEL | %bISY | %c/OvL | %b/SSE | 69/002°9 %l/# ST
%0/0 %0/0 %0/0 %0/0 %0/0 %0/0 %0/0 %Ly %0/0 %0/0 %SiC %0/0 %0/0 %0/0 %€/ %18/0€ Y%l S0JOPHOM
ulomg
1S3D1AISS 9AI}0)01d
Yel# UONEZINN
Y% %
%0/02 | %L/0SL %0/ %CI/SEE | %0/0% %0/0L | %¥/I0V9 | 9E/00¥'9 | %0/ %0/08 %0/GE | %C/SOV | %L/06 %0/SZ | %P/0€9 | 06/S6.'8 %/ S10
/0 10 /0 /0 10 /0 /0 /0 10 /0 /0 /0 /0 10 /0 10 Yol#t ©3IOPLOM
SUBIDIUYID] |
%0- %0~ %0- %1 %0~ %0~ %l %2~ %0- %0~ %l Y% %0~ %l %o b- %81 Yol# UONEZIDN
% %
%0/022 | %0/08% | %0/0LZ |%Z/026'L| %0/0LC | %O/OSE |%T/SIS'T|ZrI0ve'rh| %0/022 | %0MWLZ | %0/S6L |%T/0OL'T| %0/SOL | %H/GLS |%C/SSL') |87/SE9'LS %H# S10
%0/0 %0/0 %0/0 %2IS %0/0 %0/0 %0/1 %6¢2/29 %0/0 %0/0 %l %0/1 %0/0 %0/0 %0/t | %99/Lv) Y%l# SIIOPHUOM
S|BUOISS3)0id
%0~ %0~ %l %< %l %0- %L~ %€ %0- %0~ %0~ % - %0- %l- %< %S~ Y%/# uonezinn
% %
%0/0S | %0/0EZ | %0/58L | %L/SES | %0/09 | %0/00Z |%E/S06') |1E/S88°'22| %0/0Z)L | %06l | %0/SEC | %L/S88 | %0/SY | %L/OLS |%P/06L'E|8S/SEE Y % S10
%0/0 %0/0 %b/L %EIC %t %0/0 Yabil %¥eIeC %0/0 %0/0 %0/0 %0/0 %0/0 %0/0 %9/v %CS/SE Y%o/# SJIOPHOM
slojeljsiulwpy/s|eldyo
Japues| Japues|
ouyed SAleN oyioed SAIEN
saoey | Jayio Jo B)SElY |ueduswy ssoey | JoyiQ o B)SBlY |UBOUSWY
sauobBeie) qor
alopy |uellemeH Jo uelpu| | ueowy | ounedJo alop | uenemeH Jo uelpu] | uedwyy | ouneTJo
i) o) Jjoom| | 8AleN UBISY |ueouaWYy | JOoB|g | OlUBdSIH | SHYM IETNTe) joom] | aaneN uelsy |ueouawy | Joxoelg | oluedsiH | SNUM
olewa slei

yejn ‘Aunon axye jjes :joyiely jogeq jJueasfey
Hey) sisAjeuy uonezinn



g o 2 ebied yodey uonezinn 033 'sweiboid eausSNr JO WO ‘TOASN

/ poddng aAensiuIwpy
Vs S|eUoISS940.d
18puUe|s| 1apues|
oyioed SAEN oued SAlleN
saoey | JayiQ o BYSE|Y |UuBduswy saoey | Jayio Jo B)jSely |UBdUSWY
sauobajen qor
aIo) | uelemeH 10 Uelpu| | ueowy | ouneT o IOl | uenemeH 10 uejpu| | uedwyy | oupeTJo
ByI0 joom] | saeN uelsy |ueouswy | Jo>oe|g | ouedsiH | SNYM B0 jooml | aAaeN ueisy |ueouaWY | JO YOE|g | OuedsiH | 9NUM
ajewa SenN

Jeyd uoyezinispun juesyiubis




U.S. Department of Justice

Office of Justice Programs

Office for Civil Rights

Washington, D.C. 20531

December 17,2018

Susan May

HR Director

Utah Office of the Attorney General
160 E 300 S

P O Box 140811

Salt Lake City, UT 84114

Re: Equal Employment Opportunity Plan (EEOP) Utilization Report for Utah Office of the Attorney
General

Dear Ms. May,

The Office for Civil Rights, Office of Justice Programs, has reviewed and approved the Equal
Employment Opportunity Plan (EEOP) Utilization Report that you submitted in accordance with the
grant conditions set forth by either the Omnibus Crime Control and Safe Streets Act of 1968 (Safe
Streets Act), Juvenile Justice and Delinquency Prevention Act of 1974, the Victims of Crime Act of
1984 or their implementing regulations. The approval of your EEOP Utilization Report is effective for
two years from the date of this letter, and satisfies the EEOP reporting requirement for all open
Department of Justice (DOJ) awards during the two-year period.

Your organization may, however, have additional civil rights compliance requirements if it receives funding
from grant programs other than the ones listed above. For example, if your organization is a recipient
of funding from the Office on Violence Against Women (OVW), your organization’s non-discrimination
policies and practices should also include prohibitions on discrimination on the bases of actual or perceived
sexual orientation and gender identity.

If you have any questions regarding this matter, please contact the Office for Civil Rights at (202) 307-
0690.

Sincerely,

X Nieod A cb—

Michael L. Alston
Director
Signed by: MICHAEL ALSTON




